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EMPLOYEE CONDUCT REGULATION

l. Commitment to the student.

The educator measures success by theprogress of each student toward realization
of potential as a worthy and effectivecitizen. The educator therefore works to
stimulate the spirit of inquiry, the acquisition of knowledge and understanding,

and the thoughtful formulation ofworthy goals. In fulfilling obligations to the
student, the educator:

a. Shall not without just cause restrainthe student from independent
action in a pursuit of learning andshall not without just cause deny
the student access to varying points

of view.
b. Shall not deliberately suppress ordistort subject matter for which the
educator bears responsibility.
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c. Shall make reasonable effort toprotect the student from conditions
harmful to learning or to
health and safety.
Termination of Employment
413 Classified EmployeeTermination of Employment
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d. Shall conduct professional businessin such a way that the educator does
not expose the student to unnecessary embarrassment or disparagement.

IASB POLICY REFERENCE MANUAL - 2012



e. Shall not on the ground of race,color, creed, age, gender, physical or
mental handicap, marital status, ornational origin exclude any student
from participation in or deny thestudent benefits under any program nor

grant any discriminatoryconsideration or advantage.

f. Shall not use professionalrelationships with students for private
advantage.
g. Shall keep in confidence information that has been obtained in the course
of professional service, unless disclosure serves professional purposes or
required
by law.
h. Shall not tutor for remunerationstudents assigned to the educator's classes,

unless no other qualified teacher isreasonably available.
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principles of our democratic heritage. The educator shares with all other citizens the responsibility
for the development of sound publicpolicy and assumes full political and citizenship responsibilities.
The educator bears particular

responsibility for the development of policy relating to the extension of educational
opportunities for all and for interpreting educational programs and policies to the public.In fulfilling
an obligation to the public, the educator:

a. Shall not misrepresent an institution or organization with which the
educator is affiliated andshall take adequate precautions to distinguish
between personaland institutional or organizational views.

b. Shall not knowingly distort ormisrepresent the facts concerning
educational matters in directand indirect public expressions.

C. Shall not interfere with a colleague's exercise of political and citizenship
rights and responsibilities.

d. Shall not sue institutional privilegesfor monetary4 private gain or to
0 promote political candidates or
partisan poli4tical activities.

e. R Shall accept no gratuities, gifts, or
favors that rhight impair or appear to
. Impair professional judgment, not
offer any favor, service, or thing of
p value to obtain special
advantage.a

1. Commitment to the public.

The educator believes that patriotism in itshighest form requires dedication to the
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I11.  Comgmitment to the profession.
€
The educator believes that the quality ofthe services 2of the education profession
directly influences the nation and its citizens. The educator therefore exerts every
effort to raise professional standards, toimprove service, to promote a climate in
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which the exercise of professionaljudgment is encouraged, and to achieve
conditions which attract persons worthy ofthe trust to careers in education. In
fulfilling an obligation to the profession,the educator:

a. Shall not discriminate on theground of race, gender, age, physical
handicap, marital status, color,creed or national origin for membership in
the profession, nor interfere withthe participation or nonparticipation of
colleagues in the affairs of theirprofessional association.

404.R1 Page 3

b. Shall accord just and equitabletreatment to all members of the profession
in the exercise of theirprofessional rights and responsibilities.

C. Shall not use coercive means orpromise special treatment in order to

influence professional decisions of
colleagues.

d. Shall withhold and safeguardinformation acquired about colleagues in the
course of employment, unlessdisclosure serves professional purposes.

e. Shall not refuse to participate in aprofessional inquiry when requested by
the commission board.

f. Shall provide upon the request ofthe aggrieved party a written statement

of specific reason forrecommendations that lead to the denial of
increments, significant change in employment or termination of employment.
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g.
h.

Shall not misrepresent professionalqualifications.

Shall not knowingly distortevaluations of colleagues.

IV.  Commitment to professionalemployment practices.

The educator regards the employment agreement as a pledge to be executed both in spiritand in
fact in a manner consistent with the highest ideals of professional service. The educator believes that
sound professional personnel relationships with governing boards are built uponpersonal integrity,
dignity and mutual respect. Theadministrator discourages the practice of the profession by unqualified
persons. In fulfilling theobligation to professional employment practices, the educator:

a.

Shall apply for, accept, offer, orassign a position or responsibility on the
basis of professional preparationand legal qualifications.

Should recognize salary schedulesand the salary clause of an individual
teacher's contract as a bindingdocument on both parties. The educator
should not in any way violate theterms of the contract.

Shall not knowingly withholdinformation regarding a position from an
applicant or misrepresent anassignment or conditions of employment.

Shall give prompt notice to theemploying agency of any change in
availability of service, and theemploying agent shall give prompt notice
of change in availability or

nature of a position.

404.R1, page 4

IASB POLICY REFERENCE MANUAL - 2012



e. Shall adhere to the terms of
acontract or appointment unless these
terms
have been legally
terminated,falsely represented, or
substantially altered
by unilateral action of the
employing agency.

f. Shall not delegate assigned tasks
tounqualified personnel.

g. Shall use time or funds granted
forthe purpose for which they were
intended.
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WORK RULES
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