CORNING COMMUNITY SCHOOL DISTRICT
and
VILLISCA COMMUNITY SCHOOL DISTRICT
Joint Board Meeting
Southwest Valley High School - Board Room
March 17, 2025

4:30 p.m.
AGENDA

L. Call to Order
IL. Approval of Agenda
III.  New Business
a. Interview of Superintendent Finalist Candidate #1
1. Closed Session — Iowa Code 21.5(1)(i) To evaluate the professional
competency of an individual whose appointment, hiring, performance or discharge is
being considered when necessary to prevent needless and irreparable injury to the
individual’s reputation and that individual requests a closed session.
ii. Return to Open Session

IV.  Adjournment



CORNING COMMUNITY SCHOOL DISTRICT
and
VILLISCA COMMUNITY SCHOOL DISTRICT
Joint Board Meeting
Southwest Valley High School - Board Room
March 17, 2025

6:00 p.m.
AGENDA

L. Call to Order
II.  Approval of Agenda
III.  New Business

a. Interview of Superintendent Finalist Candidate #2

1. Closed Session — Iowa Code 21.5(1)(i) To evaluate the

professional competency of an individual whose appointment, hiring,

performance or discharge is being considered when necessary to prevent

needless and irreparable injury to the individual’s reputation and that

individual requests a closed session.
ii. Return to Open Session

IV.  Adjournment



CORNING COMMUNITY SCHOOL DISTRICT

and
VILLISCA COMMUNITY SCHOOL DISTRICT
Joint Board Meeting
Southwest Valley High School - Board Room
March 17, 2025
7:20 p.m.
AGENDA

L. Call to Order

II.  Approval of Agenda

III.  New Business

a.

b.

C.

Interview of Superintendent Finalist Candidate #3

1. Closed Session — Iowa Code 21.5(1)(i) To evaluate the
professional competency of an individual whose appointment, hiring,
performance or discharge is being considered when necessary to prevent
needless and irreparable injury to the individual’s reputation and that
individual requests a closed session.

ii. Return to Open Session
Break
Discussion of Superintendent Finalists

1. Closed Session — Iowa Code 21.5(1)(i) To evaluate the
professional competency of an individual whose appointment, hiring,
performance or discharge is being considered when necessary to prevent
needless and irreparable injury to the individual’s reputation and that
individual requests a closed session.

ii. Return to Open Session

IV.  Adjournment



